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A different hiring approach
for the insurance industry
It’s getting harder to fill open positions in insurance. And there will be a
lot more soon: 400,000 open positions by 2036 due to retirement alone.
Meanwhile, turnover in the insurance industry is on the rise making it
more critical than ever to be smart in your hiring.

Why do we need a new approach?
74% of employers say they hired the wrong person for the job
50% or more of a staff annual salary is spent to replace a bad hire
85% of applicants exaggerate on their resumes (and job board
screening is resume-based)
10 million qualified workers are never considered (because of poorly
written job postings)

No more inefficient talent acquisition
WAHVE removes the burden of sifting through dozens of resumes to find
the right candidate. Our direct hire talent solution helps you attract the
strongest pool of candidates and screens for best fit with your needs
and company culture through a unique seven-step process:

Job Request: Our system guides you through the selection of hard
and soft skills necessary to define the position.

1.

Job Ads: We create job ads that attract the best applicants and are
strategically posted for maximum visibility.

2.

Applications: An intuitive application prompts applicants to enter
their hard and soft skills, work experience, and other credentials
necessary for the job.

3.

Matching: Our system uses proprietary data science to determine
the intersections between the skills and experience of the applicant
and the job.

4.

Skills Testing: Our system evaluates an applicant’s relevant skills
using validated assessments. 

5.

References: Our automated system customizes questions based on
the applicant’s professional relationship with the reference.

6.

Interviews: Industry experts conduct blind interviews to further
qualify the candidate, providing you with a bias-free short list of
quality candidates.

7.

Let us help you qualify and hire the right talent.

TALENT ACQUISITION OUTSOURCING

“THE PROCESS OF WORKING
WITH WAHVE HAS BEEN
PHENOMENAL. EVERYONE WE
HAVE WORKED WITH HAS BEEN
EFFICIENT AND VERY
KNOWLEDGEABLE, AND THEIR
INNOVATIVE PLATFORM AND
PROCESSES HAVE RESULTED IN
THE BEST AND MOST
QUALIFIED STAFF ADDITIONS
WE HAVE EVER MADE!”

ALEXANDER GIRALDO, VP
TECHNOLOGY & BUSINESS
DEVELOPMENT
RMS INSURANCE BROKERAGE


